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Inclusion and Diversity

Diversity brings benefits, but there are still challenges for inclusion of
Lived Experience workers from diverse cultures and experiences.

The Importance of Inclusion and
Diversity

Embracing and proactively supporting diversity within the workplace
encourages respect for all employees and highlights the strengths diversity
can bring.

This is also very important in the context of the Lived Experience workforce, as
many of the people accessing services come from diverse cultures and
experiences.

Organisations demonstrate commitment to diversity by proactively recruiting
those with diverse experiences, identifications and from diverse cultures. It is
important these individuals also have access to supports (e.g., mentoring,
allies) that also represent their diverse experiences/culture and the
organisation fosters relationships with other organisations and networks which
represent diverse perspectives.

When inclusion and diversity are genuinely valued and supported, the risk of
employees experiencing conflict between work and family, cultural or religious

requirements, is reduced and organisational commitment increases.
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Inclusion & Diversity

CLICK HERE TO SEE OUR RESEARCH
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Lived Experience Training

Check out our website with courses to embed the research findings and build
strong understanding of Lived and Living Experience workforces and practice.

Go to website
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http://livedexperienceleadership.com.au/our-research/
https://livedexperiencetraining.org/

